Richard S.
Rosenberg
Richard Rosenberg has devoted his entire career (40+ years) to litigating and risk
managing workplace legal matters for some of the largest companies in America. In 1986,
he founded the labor/employment law boutique Ballard Rosenberg Golper & Savitt, LLP.
As a seasoned veteran, Richard has the experience and temperament to resolve your
workplace dispute. His years in the trenches risk managing thousands of personnel
transactions and employee disputes enables him to quickly assess any workplace
situation and give both sides a clear eyed view of the value of their case and options. His
style of mediation is one which motivates parties to look for creative solutions and keeps
the resolution dialogue going, while honoring the important emotional drivers affecting all
sides of a dispute. Widely known as one of the state's leading experts on workplace law
issues,
Richard has earned the respect and recognition of his peers as fair and trustworthy.
His peers have named him to the list of Southern California Super Lawyers
(labor/employment law) for the past 11 years and he is listed in Best Lawyers in America
(labor employment law) since 2009. The San Fernando Valley Business Journal
recognized Richard as one of the San Fernando Valley’s Top 25 Attorneys.
Richard completed the 30 hour Basic Mediation Training course by Dispute
Resolution Services and Mediating the Litigated Case at Pepperdine University Law
School’s Straus School of Dispute Resolution.
Name: Richard S. Rosenberg
Address: 15760 Ventura Boulevard, 18th Floor, Encino, CA 91436
Phone Number: 818-508-3702
Email Address: rrosenberg@brgslaw.com
Personal Rate: $600.00/hr.
Expenses:
Cancellation Policy: 50% if cancelled within 10 business days
Payment Responsibilities: Parties
Years as Mediator: 10
Number of Mediations Conducted:
Other languages spoken: None
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Subject of Mediations Conducted: Workplace issues, wage-hour, discrimination
and wrongful termination.
Areas of Expertise: Any workplace dispute, such as wrongful termination, discrimination,
ADA compliance, wage-hour individual and class actions claims, breach of contract, trade
secrets, whistleblower claims, employment contract disputes, pregnancy and other
disability discrimination/compliance matters, union matters. Also available pre-litigation
where litigation is threatened, where an ADR program or employment agreement provides
for mediation and/or to facilitate resolution of contentious personnel matters.

451180.1

Richard-Rosenberg - MCLA Bio (old)(1578638.1).docx

